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Murraywood Construction Ltd was formed in May 1996 and based in St. Helens,
Merseyside. The company is a well-established and experienced groundworks
contractor and celebrated its 20th anniversary in May 2016. With a first-year
turnover of almost £1.5M, business growth has escalated resulting in a best
year to date in excess of £24M; and a cumulative total of over a quarter of a
billion pounds.

Operating predominantly in the North West of England and North Wales, the
company specialise in building and civil engineering groundwork projects of all
sizes. The company currently employ approximately 95 employees, this figure
often varies depending on workload.

Our flexibility in work range and scope varies largely and we are able adapt
according to client needs. We feel that we operate most effectively when
carrying out full groundworks packages so that we are able to plan and manage
individual processes and mitigate potential interface and coordination issues.
However, we are also able to carry out isolated work packages for specific
elements of work.

Specific areas of expertise include:

» Excavation and installation of reinforced concrete foundations and pile caps.
» Excavation and installation of foul and surface water drainage systems
including associated tanks such as attenuation, interceptor and pumped
systems.

» Excavation and installation of service ducts.

» Concrete floor slabs.

» Concrete structures such as retaining walls.

* Road and car park surface preparation.

» External hard landscaping works such as kerbing, paving, street furniture etc.

We are experienced in a large spectrum of industry sectors including hotels,
sporting facilities, public realm, schools, hospitals, manufacturing facilities,
Commerce and retail, police headquarters and holding facilities, industrial, city
centre residential, car parking etc.
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OUR POLICIES AND
ACCREDITATIONS

ISO Management Systems
With a holistic and systematic approach to risk

i
I

AUEE AUEE)  management, our externally audited ISO management
woiS04s00L | 1014001 | systems provide the basis for commitment and
— g continual improvement in Health and Safety,
= a Environment, and Quality. Policy making and strategic
4 ‘!;_;"* planning provide a platform to build on, developing
150 5001 processes to meet legal and stakeholder compliance

and to achieve our goals.

REGISTERED

Considerate Constructors Scheme ORGANISATION

CONSIDERATE
CONSTRUCTORS

Members of the Considerate Constructors Scheme SCHEME
since 2013, demonstrating a commitment to
reducing the impact of our operations on our
neighbours. As well as continuously getting
involved with community projects.

CCSCHEME.DRG. UK

o Constructionline & Achilles
Constructionline Complementing our management systems,
subscription to Constructionline Gold and Achilles,
,—Mmesﬂ further bolsters and verifies stakeholder compliance in
conforming with industry-recognised Safety Schemes
- accreoiren in Procurement (SSIP).

NW Contractors Training Group

We are long-term members of North West

Contractors Training Group, joining forces with Nw | e

other industry contractors to source and maintain THA%%HMS
good quality training for our employees, whilst

participating and donating to worthwhile causes
in the our communities.

Sustainability

We have been reducing our carbon footprint,
@Sustainability Tool| reporting for four consecutive years, and setting
Net) memmiagpeihnmmss our own targets. We are committed to using more

sustainable methods of working and collaborating

with our providers to source sustainable products.




Community Engagement
Improving the communities in which we work, by working

)

with local charities, community groups, schools, and 3'3
members of marginalised groups, such as the homeless, ex- mﬂ
offenders, and the long-term unemployed. We also offer

work experience and placements to students and colleges. Social Value
We are always endeavouring to create a better future for all.

Workplace Ethics

Demonstrating a proactive attitude to fairness, inclusion, and
respectin the workplace and the communities we work in, where
we all are respected and opportunities are offered equally.

Employee Rights

Working to our Anti Slavery Policy, Murraywood Workers are
verified to work in the UK with Rights To Work taking place at first MU“[HN
employ, all rights are respected, all are paid fairly (more than SI_ VEHY
minimum wage), they are aware of their rights and can be certain IT'S CLOSER THAN
they are working in a safe place. Using the CCS website, workers YOU THINK
are encouraged to undertake the courses and webinars to get a

better understanding of the issue.

Mental Health & Wellbeing

[ Murraywood has eight Mental Health First Aiders, trained by MHFA
MEm,HE;;{h' England. This training will continue so that there is a Mental Health
First Aider on every site, these first aiders include operatives as
well site management. Our aim is to have one MHFA for every eight
employees. We also roll out online Mental Health Awareness
Training so that everyone has an insight into this issue.

First Aider

STEM Ambassadors

Murraywood has three STEM Ambassadors who work with schools

and colleges in our project communities and throughout the North ) STEM
West. They promote construction in Primary Schools through to T 477 \\. AMBASSADORS

levels.
Colleague Compliance
NPORS Murraywood has a dedicated training department to ensure that
all of our operatives and managers are trained to the relevant
and recognised levels, all carrying cards issued by CSCS, CPCS,
NPORS, NRSWA, and/or City & Guilds, in addition to having
continual personal development plans in place for each.
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CASE STUDY - BYRCHALL HIGH ScHOOL

Project: Byrchall High School
Client: BAM

Total Project Value: £31 Million
Subcontract Value: £2.7 Million
Commenced: June 2024
Duration: 44 weeks

Scope:

o Substructure, (foundation &
retaining walls)

o Drainage

o Ground floor slab

o Insitu concrete, amphitheatre
seating area

o Hard landscaping

o Road & carpark construction

o Underground service ducting, LV,
Gas, Water & Street lighting

o Cut & Fill to soft landscape areas,
placing topsoil, placement of
trees, turf, shrubs & seed

Constructionline




CASE STUDY - FIRST STREET

Project: Plot 9a First Street - Main
Works

Client: BAM Construction
Total Project Value: £65 Million
Subcontract Value: £9 Million
Commenced: ??? 2024
Duration: 38 weeks

Scope:

o Site investigation and remediation
with asbestos removal

o Bulk earthworks and piling mat
construction with piling attendance

o Construction of the capping beam
and basement excavation

o Foundations drainage

o Slipping the core

o Waterproofing the basement

o Forming basement walls and slabs

o Installing pre cast stairs and landings

o Casting the upper floor slabs on to
metal decks.
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Constructionline
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CASE STUDY - SAINT GABRIEL’S

Project: Saint Gabriel’s - New Builds
for Student accommodation.

Client: McLaren

Total Project Value: £33 Million
Subcontract Value: £2.7 Million
Commenced: February 2024

Duration: 34 weeks

Scope:

o Excavated for Reinforced

. foundations, including lift pits &
water pits.

o |Installation of Drainage.

o |Installation of Ducting.

o Specialist contractor (Lainton) for
gas / water-proof Membrane
works.

o Reinforced Suspended slab
prepped and cast.

o Stone formation for Mewp runs.

o Sub-Station Slab.
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